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CSR Activities Questionnarie

(1) CSR Management

Summary Question A B C D Additional Comments
iQ01 | 1iImpiCSRPolicy iHas your company announced CSRasa  iWe have annouced both ~ iWe have announced only ~ iWe have notand havelow | 1
: jorta icompany policy? iexternally and internally.  iinternally. iconcern.

§nt

Qo2 i 2 Promotlon Does your company appoint a promotion iWe appoint a dedicated iAlthough not working on  {We do not appoint a :

: Department/Per department or a person responsible for ipromotion department or a iCSR exclusively, we ipromotion department or a
ison Responsible : corporate social responsibility (CSR)? §person responsible. iappoint a promotion §person responsible. '
! - ! idepartment or a person !

iresponsible.

EQ03 { 3 iImp Publlcat|on on Does your company publish its corporate soaal We publish them annually. EWe publish them, although We do not do this. ' i :
: forta iCSR activities responS|b|I|ty (CSR) activities externally? (Issuance of a CSR report, inot annually. (Publication '
§nt §etc.) {in the company profile or
N ’ ! ion the company website,
ietc.)
5Q04 4 4 Imp Tra|n|ng EDoes your company provide training to We hold training sessions We provide training, but do We do not engage in any : i :
: iorta: !improve the understanding and awareness of ion CSR. inot hold training sessions. finitiatives for i improving
int icorporate social responsibility (CSR) among | {employee understanding
P iemployees? iand awareness.
EQOS { 51 CaII on suppliers Does your company require its suppliers to §We specifically require CSR We require CSR initiatives, We do not make such a ' i :
: : ito engage in |mp|ement their own CSR initiatives? linitiatives in the form of a .although not in writing. reqwrement
§CSR initiatives | iprocurement policy orin :
: ithe terms of a trading
lagreement.

2019/05/09



2/10 Pages

CSR Activities Questionnarie

(2) Fair Business

Summary Question A Additional Comments

e T T T T T T T T T =/ ™™=,

Q06 | 1ilmpiEmployee Code :Does your company have rules regarding iWe have a code of iWe have a code of iWe do not have a code of iWhether or not the code of conduct, etc., has been sufficiently
: jorta :of Conduct icompany and employee conduct (code of :conduct, etc., and iconduct, etc., but are not :iconduct, etc. idisseminated to employees is determined based on (i) whether
int i iconduct, behavior guidelines, behavior §sufﬁcient|y disseminate this isufﬁciently disseminating : ithe content is accessible to all employees, either in paper form
: : istandards, etc.), and sufficiently disseminate  ito employees. ithis to employees. ior on the internal intranet, and (ii) whether training (in person
ithese to employees? : i ior online training) is conducted. It cannot be said that the code
: iof conduct, etc., has been sufficiently disseminated to
iemployees if either of these is not the case.

.......
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Qo7 i 2 iProhibiting

iDoes your company have rules prohibiting

:We have rules and

We have rules but are not

We do not have rules.

iCorruption icorruption, and sufficiently disseminate these gsufﬁciently disseminate :sufﬂqently disseminating
: ito employees? ithese to employees. ithese to employees.
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Qo8 i 3i Proh|b|t|ng Does your company have rules prohibiting the We have rules and iWe have rules but are not We do not have rules. : iAbuse of a dominant trading position refers to the act of making !

: : _Abuse of a Iabuse of a dominant trading position, and _sufﬂC|ent|y disseminate Isufﬂqently disseminating iunilateral decisions or changes to trading conditions with a
:Dominant isufficiently disseminate these to employees? ithese to employees. ithese to employees. : isupplier, etc., or imposing unreasonable demands and :
iPosition : : : : : tobligations by the use of the position of purchaser or consignor. :

beeeens R S SO b e eme e e e e emeasacannemeasaecseeeesasasneneas s o s eneasanan e eccnememe s e e e emeas s eneneaeaan beeeraccenemeesancneeemeccenenenean e eeracacenememe s e e enem e nenene s b eecememeacacneneme e ememeaeaeas e e e e s eanaconeseeascteoesissasceoemessssecesecisissasececesessieecececesisecaccs H

Q09 i 4 Proh|b|t|ng Acts Does your company have rules prohibiting acts We have rules and iWe have rules but are not We do not have rules. : iAn act that inhibits fair competition refers to an action such as

: :that Inhibit Fair :that inhibit fair competition, and sufficiently :sufﬂqently disseminate :sufﬂqently disseminating ithe exchange of information in a cartel, or what could be
:Competition disseminate these to employees? ithese to employees. ithese to employees. isuspected of being a cartel, bid rigging, and resale price

imaintenance (RPM), etc.

beceennns IR AR boenmoeemoseeeoeeeeoeeeessesecasescssesessesesasessseeesssennnaeees A bermmnenncennoaeeoeenoeaeenaenanaeeaas S bemesemosesroeenmceenoaernaenanaaanaas demm e et nooeeeoaeeeoaeeeoseessseeesaeessssessssesssssesssesssseesssssssssessssessssenanans i
Q10 i 5i Protectlng :Does your company have rules for protecting We have rules and iWe have rules but are not We do not have rules. : : :

{Intellectual {its intellectual property and respecting the ,sufﬂC|ent|y disseminate :sufﬂqently disseminating

§Property fintellectual property of others, and sufficiently ithese to employees. ithese to employees.
: idisseminate these to employees? : :
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Q11 iManaging iDoes your company have rules and iWe have rules and iWe have rules and iRules and management i-Content relating to the protection of personal information in
: :Personal ‘management procedures for the handling of ‘management procedures, imanagement procedures, iprocedures have not been ‘the company rules and employment rules-Establishment of
{Information ipersonal information, including its acquisition, fand they are being applied ‘but they are not being {established. irules for the handling of personal information-Implementation
: iuse, and non-leakage as required by law, and iappropriately. iapplied appropriately. : iof regular checks on the handling of personal information
iensure their appropriate application? : : :
;Q12 H Informat|on Are information security measures being taken §Appropr|ate information EInformann security Approprlate information ' i :
: ,Securlty iin relation to computers and IT networks? (E.g. isecurity measures are imeasures are being taken isecurity measures are not
iMeasures iComputer virus countermeasures, information ibeing taken with the help iinternally. (E.g. the 'being taken.

ileakage countermeasures, countermeasures
1against loss of recorded information, etc.)

iof an expert. (E.g.
iMaintenance and operation
iby personnel from a
idedicated IT department,
jor an expert)

linstallation and updating of
iantivirus software)

:
iProhibiting

We have rules and

:We have rules but are not

We do not have rules.

Q13 : Does your company have rules prohibiting :
: iContact and {interaction and business with anti-social forces, sufﬁuently disseminate isufficiently disseminating
‘Trading with ‘and sufficiently disseminate these to ithese to employees. gthese to employees.
{Anti-social iemployees? : :
iForces ;
Q14 i 9 omfic o T {Does your company have rules on conflicts of  iWe have ruies and  {We have rules but are not  iWe do not have rules. A P i
'Interest I|nterest and sufficiently disseminate these to 'sufﬁuently disseminate isufficiently disseminating
: iemployees? ithese to employees. gthese to employees.
Q15 110 Hinternational | iDoes your company have rules on international Hie Tave Taies and T e Trwe Tules bt are not '\'/\'/E'HS not have rules. T P mmmmmm———————— i

:Tradlng
:Regulations

:tradmg regulations, and sufficiently
idisseminate these to employees?

:sufﬁuently disseminate
‘these to employees.

Esufﬁciently disseminating
gthese to employees.
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Q16 i 11lilmpiInternal iDoes your company have an internal reporting iWe have an internal iWe have an internal iWe do not have an internal i iAn internal reporting system that can be used by employees at
: jorta Reportlng isystem that can be used by employees at any ireporting system that can ireporting system that can :ireporting system that can tany time refers to, for example, a comment box has been
int System itime, for the prevention and early detection of ibe used by employees at ‘be used by employees at ibe used by employees at finstalled to gather information, a contact point has been
P ilegal violations, inappropriate acts contrary to iany time, and sufficiently  iany time, but are not fany time. iestablished on the intranet, and comments are accepted by
icorporate ethics and the code of conduct, and idisseminate this to isufficiently disseminating | iemail, or an external help desk has been established, etc.
ithe violation of human rights, etc., and iemployees. ithis to employees. : : :

isufficiently disseminate this to employees?

EQ17 12 iImp'i Supp||er Code Has your company understood the LIXIL Group We have read, understood, We have read and We have not read the code } i :
: jorta iof Conduct Suppller Code of Conduct, and do you adhere fand are adhering to this tunderstood this code of fof conduct, or we have
int | ito this code of conduct? icode of conduct. iconduct, and are reviewing iread it but do not
P ; : iour business to ensure iunderstand it.
iadherence. !

(3) Human Rights

Summary Question A B C D Additional Comments
iQ18 | 1iImpiHuman Rights iDoes your company include and publishits ~ We include and publish our iWeinclude butdo not ~ iWe have not madeany | L
: jorta iPolicy irespect for human rights in its corporate irespect for human rights. ipublish our respect for iwritten comments on our
int iphilosophy, code of conduct, or human rights thuman rights. irespect for human rights.

ipolicy, etc.?

5Q19 4 2~ Promotlon Has your company appointed a promotion We have appointed a EAlthough not working on We have not appointed a L i :
: Department/Per department or a person responsible for human dedlcated promotion :human rights exclusively, ,promot|on department or a
ison Responsible rlghts? department or a person ‘we have appointed a §person responsible. '
- iresponsible. ipromotion department or a }

iperson responsible.

EQZO { 31 Proh|b|t|ng Does your company have documented rules §We have documented EWe do not have We do not have rules, and } EEmponment discrimination: Discrimination at hiring based on :
: : Employment proh|b|t|ng employment discrimination, and irules, and ensure the :documented rules, but thave employment : ielements other than reasonable elements, such as an
§Discrimination iensure the absence of discrimination in iabsence of discrimination  iensure the absence of {discrimination. {individual's ability and aptitude. Such unreasonable elements
! iemployment? {in employment. idiscrimination in iinclude race, nationality, gender, sexual orientation, age, :
: iemployment. ifamily, religion, ethnicity, immigration status or disabilities, etc. i
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Q21 i 4 iProhibiting iDoes your company have documented rules iWe have documented iWe do not have iWe do not have rules, and i iForced or Compulsory labour: labour that is contrary to the
: : : :Forced or iprohibiting forced or compulsory labour, and irules, and ensure the :documented rules, but ‘have forced or compulsory wishes of the individual, or work where the individual has
iCompulsory iensure the absence of forced or compulsory  iabsence of forced or iensure the absence of {labour within our irestricted freedom to change employment. Coercive labour
iLabour ilabour within your organization? icompulsory labour within  iforced or compulsory iorganization. ithrough the use of unreasonable means of restraint, forced
: ; four organization. ilabour within our iovertime work, unlawful confiscation of things such as identity
: iorganization. icards, unlawful collection of deposits, etc.
EQZZ { 51 Proh|b|t|ng Child Does your company have documented rules §We have documented EWe do not have We do not have rules and } Chl|d Refers to any person under the age of 15, under the age :
: : iLabour proh|b|t|ng child labour, and ensure the irules, and ensure the :documented rules, but thave child labour. : ifor completing compulsory education, or under the minimum
: tabsence of child labour within your fabsence of child labour iensure the absence of child tage for employment in the country; whichever age is highest.
iorganization? iwithin your organization. ilabour within your ! ’ 5
: ! iorganization.
S S e A SO, b e e ;

§Q23 6 Tralnlng §Does your company provide training for We provide training on We do not provide training
: R : iemployees so that employees do not commit thuman rights. : fon human rights.

thuman rights violations, and are not complicit ' : 5

iin the human rights violations of others?

§'Q24 7~ Response Flow Does your company provide guidance on how A formal response flow has :Although not prescribed in Nothmg in particular has ] i i
: R : ito respond to occurrences of human rights ibeen clearly set out in the irules, etc., a responding ibeen established.

iviolations? §company rules, etc. ‘department and person(s)

; : iresponsible have been

iclearly prescribed.

Q2578 iMonitoring {Does your company have a monitoring system, [We have a system, f WG do not have a system, i "Reguiarly conducting questionnaires, ascertaining the current i
: : 'System isuch as workplace monitoring and internal E : :S|tuat|on, and implementing improvements accordingly.

‘audits in order to ascertain whether any human
rlghts violations have occurred?

(4) Labour
Summary Question A B C D Additional Comments
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iQ26 i 1ilmpiWork Hours iIn regard to work hours, does your company  :All of our employees are iThere may be cases where :Overtime work in excess of !
: :orta:Management :adhere to the statutory requirements, limit iworking in adherence with isome employees work istatutory requirements is
int | iovertime work to only when it is unavoidable, ithe statutory requirements. {overtime beyond the ireqularly being carried out. !
N iand conduct appropriate management so that istatutory requirements. ! ’

iovertime work is voluntarily kept to within the
istatutory requirements by mutual consent
ibetween the employer and employee?

S RN SN SN b eeeenenenenenenenenenenenenemenenesenen s s s e e s enenenenes e beeeeeeeeceeenee e nenees e eeeeeeeeeeee e b eeemememememememeeeaemeaeaememeaee e e emeaeeememeeemememememeeense et en e eeneeeenenenenenenenee i
Q27 & 2 Overt|me Work Does your company have a process in place to There is a process. There is a process, There is no process. i-Collation of overtime work applications and arrival/departure
: : _Management ensure that unpaid overtime work is not being | Ihowever it is not complete. i :tlmes -Collation of overtime records and PC logout

: carr|ed out? : : : : itimes(*Overtime work management solely through the use of

itime cards is not sufficient)

Q28 4 3‘ Unfalr iDoes your company have internal rules fully §We have a holiday and iWe have a holiday and We have a holiday and
: : iRestrictions on igranting the annual paid leave prescribed by  ileave system that exceeds ileave system that meets ileave system that meets
§HOIidays and ‘law, and is there oversight to ensure that no §statutory requirements, istatutory requirements, §statutory requirements,
iLeaves iunfair restrictions are placed on holidays and  ithere are no unfair ‘however there are cases  ihowever there are cases
: ileaves? irestrictions on holidays and iwhere employees are not 'almost every month where
: ileaves, and holidays and  iappropriately paid for iin specific departments and
ileaves are paid iholidays and leaves due to at specific times,
:appropriately. iwork-related reasons. employees are not
! : §appropriate|y paid for
’holidays and leaves due to
§'Q29 4~ Wage Levels Does your company pay wages that are equal We pay wages that are iWe pay wages that are We do not pay wages that ] i ;
: R : ito or above the statutory minimum wage, and equal to or above the iequal to or above the fare equal to or above the
'which are commensurate with regional 'statutory minimum wage, istatutory minimum wage, §statutory minimum wage.
standards of living and the nature of their work?iand sufficiently ibut these are not i
icommensurate with icommensurate with

_reg|ona| standards of living iregional standards of living
iand nature of their work.  iand nature of their work.

Q30 | 5 'fr'ﬁ'b' Labour- iDoes your company regularly engage in labour- \'/\'/'é"r'é'gi[jfé'r'|'y"'e'h'§55'éTﬁ""""EW'e' engage in labour- iWe do not engage in T FrTTTmmmmmmmmmmmmmmmm——— ;
: jorta .Management management dialogue with a workers' union or :labour-management imanagement dialogue, :Iabour management
int :Dialogue ‘worker representative in order to improve the d|alogue ialthough not regularly. :dialogue.

iworking environment, etc.?
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Q31 i 6} iRestricting the {(In companies with a workers' union) Are there iThere are no situations iThere are situations where {We have no workers'

: :Right to tany situations where there are concerns of ‘where there are concerns ‘there are concerns of tunion, and therefore this
iOrganize irestrictions on the right to organize, such as  iof restrictions on the right irestrictions on the right to  iquestion is not applicable
! iretaliation or discrimination due to being a ito organize. iorganize. ito our company

imember of the union, or acts being performed
ito hinder union activities?

' ' . . ' . ' . ' ' '
[ A, [ L I, L Leemcccec-ccccsecescccces-e-sacessessessessesesseesessessesessseses=an-as) M eeeeeemesmmacesse-sasesess;essessasesssesloceceacescsecessessacesseecassesmamanmanad] Uy upa Leccccccceccscccscceccseccscccsacesceanann Uy Uy upupyupup Sy U upU R K

(5) Occupational Health and Safety

Summary Question A B C D Additional Comments
§Q32 11§Imp §'Occupationa| E(At companies with manufacturing sites and/or *A policy is prescribed and A policy is prescribed and 1§We have no documented §rWe do not have i i
: :ortaiHealth and :dangerous jobs) Does your company have a :disseminated to :disseminated to ipolicy. ‘manufacturing sites or
int iSafety Policy  icompany-wide policy on occupational health  iemployees, and itis also  iemployees, but it is not idangerous jobs, and
N iand safety, and is this published externally? ipublished externally. ipublished externally. itherefore this question is
: : : : inot applicable to our
icompany.
EQ33 { 21 EPromotlon (At companies with manufacturing sites and/or We appoint a dedicated EAlthough not working on We do not appoint a EWe do not have i :
: : : :Department/Per dangerouspbs) Does your company have a promotlon department or a :ioccupational health and promot|on department or a !manufacturing sites or
ison Responsible : promotlon department or a person responsible iperson responsible. isafety exclusively, we §person responsible. idangerousjobs, and
! for occupational health and safety? : iappoint a promotion itherefore this question is
: idepartment or a person inot applicable to our
iresponsible. icompany.
5Q34 4 3 iImp Process for E(At companies with manufacturing sites and/or We have introduced an We have implemented We have not introduced EWe do not have Regular holding of safety meetings-Establishment of health :
: forta iContinuous idangerous jobs) Does your company have a Eoccupatlonal health and {internal rules on management rules or a ‘manufacturing sites or ,and safety management rules-Appointment of a health and
int ,Improvement iprocess for protecting and making continuous §safety management ioccupational health and §management system for idangerousjobs, and isafety manager -Implementation of regular medical checkups -
N {improvements to employee health and safety? isystem (such as OHSAS) isafety along with a process ioccupational health and itherefore this question is  }Appointment of a fire prevention manager
: ithat meets international or for improvements. isafety. inot applicable to our :
inational and industry icompany.
istandards. : : :
EQ35 { 4‘ EProwsmn of E(At companies with manufacturing sites and/or We reliably provide this. It is required by our policy We do not provide this. EWe do not have i :
: : : :Protective idangerous jobs) Does your company reliably ito provide this, however it 5 ‘manufacturing sites or
{Equipment and iprovide the protective equipment, safety fi currently not being idangerous jobs, and
iWorkplace ifences, and workplace environment, etc., ithoroughly provided. itherefore this question is
iEnvironment,  inecessary to prevent workplace injury, disease, i inot applicable to our
ietc. iand accidents, as well as those required for icompany.

thandling emergencies?
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Q36 5 iFacility Hygiene iDoes your company ensure that facilities such  iAll facilities are kept in a iAlmost all facilities are kept iHardly any of our facilities |
: :Management :as toilets, dormitories, and canteens are :hygienic state at all times. iin a hygienic state, :are kept in a hygienic state.
! talways kept in a hygienic state? ! ‘however this is not the ! 5
’ icase for certain facilities.
;Q37 : 6: F|re Prevention EDoes your company take sufficient fire §We are taking fire EThere are still some F|re prevention measures ' i :
: iprevention measures in office buildings where :prevention measures that ibuildings where fire ithat meet statutory

,Measures

Q38 17 Disaster

iemployees work, and have the necessary
ifirefighting equipment and ventilation
iequipment been installed?

iexceed statutory
irequirements in all
ibuildings, and have
linstalled the necessary
ifirefighting equipment and
gventilation equipment.

A response manual, etc.,

iprevention measures that
imeet statutory
irequirements are not in
iplace and where the
inecessary firefighting
iequipment and ventilation
‘equipment have not been

: : ' : iinsta”ed : ' : !
b b et e ea e eenaeereseneseneeeraeenane - T i

:Does your company have measures for iPreparations and drills are

§standards are not in place
iand the necessary

ifirefighting equipment and
iventilation equipment have
inot been installed. :

Measures are not being

i+ Indication of evacuation routes-Clarification of the location of

:Prevent|on Eprotecting the lives and physical safety of éare already in place, and ibeing carried out, however :taken. :ﬁreﬁghtmg equipment-Implementation of disaster prevention
gMeasures gpeople in the workplace in emergencies, such gappropriate preparations gthese are not sufficient. gdrills-Estainshment of an emergency contact network
: ias during a major earthquake, and are iand drills are being carried i(employees and trading partners)-Securing equipment, etc., to
ipreparations being made? fout. iprevent tipping over, falling and moving.
(6) Conservation of the Global Environment
Summary Question A B C D Additional Comments
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Q39 i 1lilmpiEnvironmental iHas your company documented its own iOur concepts are iOur concepts are iOur concepts are not
: :orta :Policy iconcepts of environmental conservation in the :documented in the form of idocumented, however they ! documented

int | iform of an environmental policy, etc., and is  ian environmental policy,  iare not published

N ithis published externally? ietc., and this is published. iexternally.

bosemcens I S borrmce oo b nmo e e noenoeeoeeoroeeeoeeeoeeeoaeeoaeecaenceeoaeosenanees e e noenoeemoee e enas domermeermeroe e e eemoeemerm e roe e e e e noa e Bosemoemoeemcerm e e e e e nes e e e e e eoeeoeeeeoeeeoaeeoaeecaeecaeoseeosseoeesoesessseseeoesroasenaeens i
Promotlon Has your company appointed a promotion We have appointed a iAlthough not working on We do not appoint a : :

Department/Per department or a person responsible for idedicated promotion ienvironmental promot|on department or a
ison Responsible : enwronmental conservation activities? §department or a person iconservation activities §person responsible. '
iresponsible. iexclusively, we appointa i
: ipromotion department or a }
iperson responsible.
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iQ41 | 3ilmpiProcess for §Does your company have a process for iWe have established a iAlthough not necessarily up {We do not have an internal i
: jorta Understandlng iregularly updating its understanding of and iprocess for regularly :to date, we endeavor to ‘process for regularly
int §and Adhering to adhenng to any laws and regulations regarding :updating our ‘understand and adhere to §updating our
’ iLaws and ithe environment that are relevant to its iunderstanding of and ilaws and regulations to a  iunderstanding of laws and
iRegulations .busmess? (E.g. waste water standards, waste iadhering to the latest laws ireasonable extent. iregulations.

imanifests, CFC (chlorofluorocarbon) leakage iand regulations.
iinspections, etc.) :

S N S SO e eme e e e emeas e nneme s e e e eeeasan e neneas e e e emeananan e eecermem e e e e em e en s e e nem e e e e enene e S e e e e e eenmemeseasceememeasasaeememessasaccesemeasassremensaseeeseeeasasanaen H
Q42 i 4 Management of Does your company manage its consumption §We plan and keep records i Only the key resources We do not measure or : :
: : _Resource and through the planning and recording thereof in gof almost all resource and  iand energy consumed in irecord our use of resources |

:Energy iorder to reduce the resource (e.g. raw ienergy consumption, and ilarge volumes are and energy. '

iConsumption imaterials and water) and energy consumption imake efforts to reduce it. imeasured and recorded.
: {in its business activities? : ;

- ; ; ; ; ; ;
Q43 § 5i iRecording and Does your company record and manage the We keep all records and iWe keep all records on the We do not keep all records We do not handle

:Management of ivolumes of use and emission for all hazardous imanage the volume and ivolume and type of fon the volume and type of thazardous chemical

ithe Use and ichemical substances stored and used? §type of hazardous chemical :hazardous chemical thazardous chemical isubstances, so this

iEmission of isubstances. isubstances, but do not isubstances. iquestion is not applicable

iHazardous imanage some of these. ito our company.

iChemical ; i ’ i ;

iSubstances
§'Q44 6~ Developlng (At companies with a Development Our company is involved in i Our company is not We do not have a ; :
: : Enwronmentally Department)Is your company involved in the ithe development of : {involved in the Development Department,

§Friend|y idevelopment of environmentally friendly §environmenta|ly friendly §development of iso this question is not

iProducts, Etc.  iproducts and services, etc.? iproducts and services, etc. i ienvironmentally friendly ~ iapplicable to our company. i

iproducts and services, etc.

Qa5 A raining iDoes your company provide training and fWe conduct training " iWe do not conduct reguiar 'r'r'é]'n'[h’é’éﬁ&i'fﬁ'ﬁé’r’ﬁ%éﬁiih"(s’"g’ """"""""""""""""""""" prTTmmmmmmmmm——m—m—m—m—w——— :
: : : : {information to employees on the importance of regularly itraining, etc., but do inot generally provided.
enwronmental conservation? : iconduct awareness-raising

‘activities. (Displaying
iposters, broadcasting
imessages from
imanagement, etc.)

(7) Contribution to the Community
Summary Question A B C D Additional Comments
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i

iQ46 | 1lilmp iDiscussions with iDoes your company have opportunities for iWe engage in consistent iAlthough not consistently, {We do not engage in any
: :ortaithe Local idiscussions with stakeholders in the local idiscussions, and pro- iwe do have opportunities initiatives that provide an
int iCommunity icommunity surrounding the company, and factively endeavor towards ifor discussions, and {opportunity for discussion.
N idoes it endeavor to gain a mutual imutual understanding and iendeavor to gain mutual i
iunderstanding and check whether or not the  igood relations with the iunderstanding.
icompany is having a negative impact? icommunity. :
S N SO SO e e e e eeeemeas e nenemeas e e s eeeasas s neneas e e s e eneananan e emeremememsac e e e em e ecen e neaen drccn e S e e e e e eenmemeseasceememeasasaeememessasaccesemeasassremensaseeeseeeasasanaen H
Q47 i 2 iCommunity iDoes your company carry out community iWe pro-actively contribute iAlthough not pro-actively, iWe hardly engage in : :
: :Contribution outreach programme for the local community, :to the local community. iwe do engage in initiatives :activities that contribute to
i Activities isuch as participating in local events, cleaning of i ithat contributes to the local {local community. ;
! ipublic areas and permitting tours of your icommunity. !
ifacility, etc.? : :
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